Debra Fortune Tomasino
UConn, the Family Studies Building, 348 Mansfield Road, Unit 2058, Storrs, CT   06269
Mobile (203) 600-8037 * E-mail: debra.tomasino@uconn.edu
OBJECTIVE 
To complete The University of Connecticut (UConn) Ph.D. Program in Human Development and Family Studies (HDFS) with a specialization in Gerontology with a focus on conducting gerontological research and teaching at the university level.
EDUCATION
UNIVERSITY OF CONNECTICUT, Storrs, CT
Ph.D. in Human Development and Family Studies; Expected May, 2022
Graduate Certificate in Long Term Healthcare Management; Expected August, 2021
Bachelor of Arts Degree in Psychological Sciences; GPA 3.8/4.0, August, 2018
   (Accelerated Studies)
Minor in Gerontology
AWARDS &
2018-2019 HDFS UConn Scholarship: Fellowship Award
SCHOLARSHIPS
2018 Excellence in Spanish Student Award

2017 New England Scholar

Dean’s List:  Fall 2016, spring 2017, fall 2017

Leonard and Mildred Insogna and Alphonse Avitabile Academic Scholarship


2017-2018 Office of Undergraduate Travel to Present Research Award

Psi Chi International Honor Society – UConn Chapter:  Member 

RESEARCH
UCONN HEALTH CENTER, Dept. of Psychiatry, Center on Aging, Farmington, CT
EXPERIENCE
Undergraduate Research Assistant, January, 2017 – present

· Develop manuscript preparation/writing abilities based on Abstract accepted by International Neuropsychological Society (INS)   

· Learned conceptual and day-to-day logistical aspects of running a research study

· Administered, scored, and interpreted detailed geriatric cognitive assessments in older adults both with and without mild cognitive impairment
· Created databases in SPSS and Excel

· Observed the process and outcome of an Institutional Review Board Audit

· Miscellaneous opportunities included sitting in on occasional bi-weekly clinical case study meetings; observing a Doctoral Dissertation Oral Defense; and attending several seminars (Summer Geriatric Conference Series, and Tackling the Opioid Crisis)

RELATED
Abstract authored by:  Debra F. Tomasino, Kevin J. Manning, David C. Steffens, and

ABSTRACTS AND 
Guy G. Potter (2017).   Informant Report of Cognitive Functioning in Geriatric Depression: 
PRESENTATIONS
Correlates with Objective Cognitive Tests and Structural Imaging.  Poster presented at 

the Annual INS Meeting, Washington, D.C.  (2018), and at UConn’s 21st Annual Frontiers in Undergraduate Research Poster Exhibition (2018).
RELATED
Abstract authored by:  Debra F. Tomasino, Kevin J. Manning, David C. Steffens, Guy G. Potter 
PUBLICATIONS
(2018).  Informant Report of Cognitive Functioning in Geriatric Depression:  Correlates with Objective Cognitive Tests and Structural Imaging.  Journal of International Neuropsychological Society Supplemental Online Edition, post Poster presentation.
TEACHING
Teaching Assistant, UConn
EXPERIENCE
Adulthood & Aging, Course No. HDFS 2200-001-1188, In Class, 90 Students, Fall 2018

Graduate Instructional Specialist, UConn 


Adulthood & Aging, Course No. HDFS 2200-W10-1281, Online, 35 Students, Summer 2018

Issues in Human Sexuality, Course No. HDFS 3277-W20-1285, Online, 24 Students, Summer 2018
PROFESSIONAL
American Geriatrics Society:  Student Member
MEMBERSHIPS 
International Neuropsychological Society:  Associate Member
COMPUTER
Basic user of IBM SPSS


SKILLS &
Proficient in Microsoft Word, Excel, PowerPoint, Outlook

CERTIFICATIONS
Collaborative Institutional Training Initiative Course:  Human Subjects Research


   Course, Social/Behavioral Research, Basic Course; Expiration January 23, 2020
PROFESSIONAL
CATALINA US INSURANCE SERVICES, Hartford, CT
EMPLOYMENT
Senior Vice President, September 2014 – July 2015
HIGHLIGHTS

Retained by Catalina to serve as a Senior Executive managing U.S. Human Resources subsequent to Catalina’s acquisition of SPARTA Insurance Company.  Resigned to pursue a degree at UConn in preparation for a second career in the fields of psychology and gerontology.
SPARTA INSURANCE COMPANY, Hartford, CT

Senior Vice President, April 2010 – September 2014

Vice President, April 2007 – April 2010

Recruited as one of the 21 founding employees of an investor-funded start-up alternative-risk insurance company.  Responsibilities included managing Human Resources and General Administration.  Member of the Compensation Committee.  Trustee and Administrator of 401(k) Plan.  The company was ultimately acquired by Catalina Holdings (Bermuda) Ltd.
DISCOVER RE MANAGERS, INC., Farmington, CT

Second Vice President & Human Resources Manager, March 2005 – April 2007
Assistant Vice President & Human Resources Manager, March 2001 – March 2005
Technical Assistant, January 1997 – March 2001
Held increasingly responsible positions.  Built a ground-up Human Resources presence within this highly entrepreneurial enterprise.  Helped grow the company from 60 employees to 300+ employees across the U.S. over a ten year period.  The company was ultimately acquired by Travelers Indemnity Company.  Resigned to return to college and subsequently recruited to join SPARTA Insurance Company.
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